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House Keeping Rules

● You are muted by default. 
● The chat function is disabled.
● Please submit your questions via 

Zoom Q&A button.
● The session will be recorded. 
● The recording and presentation will 

be available on: Inter-Agency Career 
Week 2026 webpage

https://learning.unog.ch/interagency-career-week-2026
https://learning.unog.ch/interagency-career-week-2026
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Due to the large number of participants 
in this session, we might not be able to 

respond to all of your questions. 

Thank you for your understanding.
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WORKING FOR JUSTICE
A Career with Impact 

International Criminal Court
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Understanding the ICC

Adopted in 1998, entered into 
force and ICC became operational 
on 1 July  2002.

To investigate and try the world’s 
most serious crimes, as a court of 
last resort, to end impunity and help 
prevent future atrocities.

Genocide
War Crimes
Crimes Against Humanity
Crime of Aggression

Rome Statute 

Mission

Investigates  
Prosecutes

Tries Individuals
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ORGANIZATIONAL 
STRUCTURE 

The Judicial Divisions / Chambers

The Presidency

The Judicial Divisions / Chambers

The Office of the Prosecutor

The Registry

Independent bodies: 
Assembly of States Parties, Trust Fund for Victims & others
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KEY FACTS ABOUT THE ICC

● 1000+ staff members from approximately 100 States
● 6 official languages: Arabic, Chinese, English, French, Russian and Spanish
● 2 working languages: English and French
● Headquarters in The Hague, the Netherlands, plus 1 Liaison Office in New York and 6 country offices
● 2026 budget: €196.9 million
● Participation in UNJSPF and UNSMISS
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KEY FACTS ABOUT THE ICC JUDICIAL ACTIVITIES

● 34 cases before the Court
● 61 arrest warrants issued
● 9 summons to appear issued
● 22 persons detained and brought before the Court - 32 remain at large
● 13 convictions and 4 acquittals
● Charges against 8 persons were terminated following their deaths

Proceedings are independent, fair, and respectful of defendants’ and victims’ rights.
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TYPES OF OPPORTUNITIES AT THE ICC

Staff Categories:

Professional (P)
General Service (GS)
National Professional Officer (NPO)
Junior Professional Officer (JPO)

You do not have to be a lawyer to work at the International Criminal Court 

Non-Staff Categories:

Internship
Visiting Professional 
Consultants
Individual Contractors
Pro-Bono

ICC has signed the ¨Inter‑Organization Agreement concerning Transfer, Secondment or Loan of Staff among the 
Organizations applying the United Nations Common System of Salaries and Allowances¨
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 MOST COMMON JOB PROFILES
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HOW TO NAVIGATE ICC VACANCY ANNOUNCEMENTS

• Where the role sits: Organizational unit and duty station (OTP, Registry, HQ, Field)
• What the role does: Key duties and responsibilities 
• Candidate profile: Education and years of experience (with our without Bachelor or Master’s degree)
• What languages matter: Required and desirable languages (English, French, situational languages)
• What knowledge, skills, and abilities are assessed
• What behaviours are assessed: ICC core and leadership competencies. 

Do not read an ICC vacancy announcement only for the job title. 
Read it for fit, requirements, and evidence of how your profile matches the role:

Coming next:
• Job Networks and Job Families
• Core Values
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RECRUITMENTS STEPS

Advise: 
• Register in our career page for email notifications for new career opportunities
• Follow us on LinkedIn to receive information about career opportunities
• Don’t send your applications or CVs via email

Rome Statute 1998STEP 1
Apply via

 career page

STEP 2
Screening of 
applications

STEP 3
Assessment 

process

STEP 4
Selection
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EFFECTIVE APPLICATIONS

• Information about your education and trainings
• Overview of work experience (D&R or CV)
• Languages
• References

• Express your interest in a job
• Outline how your experience and education are linked 

with the position you are applying for

Good to know:
● Correctly filled application matter.  
● Competition can be high. In 2025, we received 50 587 applications for 219 vacancies
● The highest number of applications for legal positions, while technical positions attracted the lowest volume 

of applicants.
● Don’t exclude yourself and never give up. Apply!

Profile Information

Motivation Letter
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ASSESSMENT PROCESS

• Study the job opening, responsibilities, competencies
• Study about organization, its strategy and reports

• Scenario or situation judgment tests
• Strategy implementation or project plan

• STAR method  
• CAR method
• ICC Values
• ICC core and leadership competencies

Prepare

Written test

Competency-based 
interviews
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SELECTION PROCESS

• Be patient 

• Security 
• Medical

• Negotiation about start date
• Travel arrangements

Approval process

Clearance

Pre-employment 
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FOLLOW US

Applications@icc-cpi.int
Internship-VisitingprofessionalProgramme@icc-cpi.int
JPOrecruitment@icc-cpi.int

Stay connected

Raise Awareness

Get involved

Work for Justice
www.icc-cpi.int/jobs
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THANK YOU! 
The presentation, recording and other resources will be shared on 

our dedicated Inter-Agency Career Week Page.

Please fill out the Evaluation Survey. Your feedback matters to us!

If you have any questions, please reach out to Applications@icc-cpi.int 20

https://learning.unog.ch/interagency-career-week-2026
https://forms.office.com/Pages/ResponsePage.aspx?id=Xtvls0QpN0iZ9XSIrOVDGQv7fDypxxlJt1i1A0Rit8FUMkUwT0NNNTVOUTVSOTJGUTZaUUZZNVJDQS4u
mailto:Applications@icc-cpi.int

