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House Keeping Rules

• You are muted by default. The chat function is 
disabled.

• If you have any questions, please submit them 
through Zoom Q&A button. Kindly keep your 
questions relevant to the topic and avoid overly 
personal inquiries, as we aim to address common 
concerns during the Q&A portion.

• The session will be recorded. The recording and 
presentation will be available on the Inter-Agency 
Career Week webpage .

https://learning.unog.ch/interagency-career-week
https://learning.unog.ch/interagency-career-week


As someone with an extensive 
HR career, what does success 

mean to you?
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Success means different things for 
different people 
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Looking at the UN Context right now, what 
are the key themes re-shaping the system?
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UN80 and UN 2.0
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• Enhanced Skill Development

• Innovation and Creativity

• Future-Ready Mindset

• Inclusivity and Diversity

Strategic 
Foresight

Innovation

Data

Digitalization

Behavioral 
Science



In your view, what are the main 
trends shaping leadership in 
international development? 
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Key Trends Shaping Leadership in 
International Development

Collaborative 
Leadership

Sustainability 
and Climate 

Action

Technological 
Adaptation

Inclusivity 
and Diversity

Trust and 
Transparency

Key Trends in Leadership



From your experience, what are key factors 
for how to best achieve with others? 
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Key Trends Shaping Leadership in 
International Development

Achieving with others 

Fostering Trust 
& Transparency 

Being Authentic 

Bringing 
People 

Together 

Pursuing a 
Passion, Being 

Intentional  

Embracing 
Change 
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What should UN Employees Keep in 
mind in terms of leveraging 

experiences for career development? 
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Testing, Learning and Scaling New 
Ways of Working
UN Employees at the Frontier of Global Challenges



Testing, 
Learning, and 
Scaling New 
Ways of Working

1.

2.

3.

4.

5.



16

Continuous Learning and 
Development
Experience, Exposure and Educaation



Focus on 
Continuous 
Learning

1.

2.

3.

4.

5.

Continuous 
Learning 
and 
Development
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Positioning Skills for Future Roles
How to Document Your Contributions



Positioning 
Skills for the 
Future Roles

1.

2.

3.



Q&A Session

Open Floor for Questions

Interactive Discussion



Recommended Sessions

https://zoom.us/webinar/register/WN_griVyBsmS3OWRDG4BcEp_w#/registration
https://zoom.us/webinar/register/WN_sgd_8GpRQv-2K2D1S8cZIA#/registration
https://zoom.us/webinar/register/WN_G8J13PP7RAup-yW3r9T00A#/registration
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THANK YOU! MERCI ! ¡GRACIAS!

The presentation, recording and other resources will be shared on our 

dedicated Inter-Agency Career Week Page.

Please fill out the Evaluation Survey. Your feedback matters to us!

If you have any questions, please reach out to learning@unido.org
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https://forms.microsoft.com/e/7P9z91uakH
mailto:learning@unido.org
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