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House Keeping Rules

You are muted by default. The chat 
function is disabled.

If you have any questions, please submit 
them through Zoom Q&A button.

The session will be recorded. The 
recording and presentation will be 
available on: Inter-Agency Career Week 
2026 webpage

https://learning.unog.ch/interagency-career-week-2026
https://learning.unog.ch/interagency-career-week-2026
https://learning.unog.ch/interagency-career-week-2026
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Due to the large number of 
participants in this session, we might 
not be able to respond to all of your 

questions. 

Thank you for you understanding.



Setting the Scene - The New 
Rules of the Game

• The Current Marketplace & 
hyper-competitive hiring

• Large investments in AI & 
automation

• Continuous self-learning is 
Non-Negotiable

• Blurring boundaries between 
sectors (profit & non-profit)

• Acceleration of change in job 
roles

• Reframe the mindset



POLL – share your response!

What is the one thing you wish you 
knew a recruiter was thinking when 
reviewing your application?
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Building a Competitive 
Professional Brand

Understanding Recruiter 
Psychology

Navigating UN and 
Non-UN Career Paths



Understanding Recruiter 
Psychology



Understanding Recruiter Psychology

LET’S HEAR FROM OUR SPEAKERS!

What information or signals instantly 
increase your confidence in a 
candidate, and what signals 
instantly decrease it?



Key Takeaways

Stay “market-ready” by actively building and nurturing your 
network, both internally and externally.

➢ Show up consistently to maintain trust and relevance

➢ Build genuine connections

➢ Use the “3 Circles” model to intentionally grow and 
balance your network for long-term career success

➢ Be visible so your work and value are recognized



Understanding Recruiter Psychology

LET’S HEAR FROM OUR SPEAKERS!

How do you see the role of AI 
evolving in recruitment over the 
next few years and what can 
candidates do from now to “shine” 
in possibly agent-driven screenings?



Key Takeaways

• AI is already shaping shortlists; and it rewards skills 
clarity, not titles

• Recruiters use AI as a co-pilot; human judgment stays but 
first impressions are automated

• Prompting is becoming a core career skill – on both sides 
of the table



LinkedIn Recruiter 
(traditional view)



LinkedIn Hiring AI Assistant
(fast emerging)



Building a Competitive 
Professional Brand



Building a Competitive Professional Brand

LET’S HEAR FROM OUR SPEAKERS!

From your organization’s 
perspective, what defines a strong 
candidate?



Key Takeaways

Strong candidates are easy to identify, easy to 
trust, and easy to move forward, if they: 

• use clear, standardized titles and machine-
readable skills

• demonstrate key requirements with concrete 
evidence

• signal strong fit through concise, effective 
communication
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Career Paths



Navigating UN and Non-UN Career Paths

LET’S HEAR FROM OUR SPEAKERS!

How should UN colleagues think 
about long-term career planning if 
they want to remain marketable in 
both UN and non-UN environments?



Takeaways

• Focus on skills, not roles: Understand hiring 
differences: Translate UN experience into clear 
impact and results, avoiding internal jargon. 

UNJobs.org

UN Careers

Set email alert for jobs 
in specific UN 
organizations/agencies

Inter-Agency….

• Maintain dual visibility: Stay connected internally 
while building an external presence (e.g., LinkedIn). 

• Leverage mobility strategically: Use diverse 
assignments to build resilience, adaptability, and 
leadership credibility. 

• Own your career: Continuously assess your skills, 
their transferability, and your external market 
value. 

https://unjobs.org/
https://careers.un.org/home?language=en


Future-Proof Your Career: 
Start Here

CEO LinkedIn

AI-generated content may be incorrect.

Career Advice.

AI-generated content may be incorrect.

LinkedIn's Career Explorer tool helps users map their skills to new career paths.

AI-generated content may be incorrect.

The image shows a profile icon with a question mark, suggesting a LinkedIn profile evaluation.

AI-generated content may be incorrect.

https://www.linkedin.com/newsletters/the-path-7016915671292751872/
https://www.michaelpage.ch/advice
https://linkedin.github.io/career-explorer/#explore
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fprofiler.jamesraybould.me%2F&data=05%7C02%7Calexandra.marinoiu%40itu.int%7C8970a237d0a240e2ca2808de9f7f20df%7C23e464d704e64b87913c24bd89219fd3%7C0%7C0%7C639123565541427178%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=KzGoZl%2Bh3aU9x3s9pGQrDnpf4A9lM0DzR6QzWsHFz5c%3D&reserved=0


From Insight to Action: Free 
Learnings You Can Start Today

Employer Branding Masterclass 2026

Microsoft Virtual Training Days 

Michael Page – 2026 Talent Trends (coming soon)

Deloitte – 2026 Global Human Capital Trends

https://pro-learn.net/employer-branding-masterclass-2026/
https://www.microsoft.com/en-us/events/category/microsoft-virtual-training-days?filters=primary-language%3Aenglish&scenario=mvtd
https://www.deloitte.com/us/en/insights/topics/talent/human-capital-trends.html
https://www.deloitte.com/us/en/insights/topics/talent/human-capital-trends.html
https://www.deloitte.com/us/en/insights/topics/talent/human-capital-trends.html


THANK YOU!
The presentation, recording and other resources will be shared on 

our dedicated Inter-Agency Career Week Page.

Please fill out the Evaluation Survey. Your feedback matters to us!

If you have any questions, please reach out to Alexandra Marinoiu 
(alexandra.marinoiu@itu.int)
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