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House Keeping Rules

You are muted by default. The chat
function is disabled.

If you have any questions, please submit
them through Zoom Q&A button.

The session will be recorded. The
recording and presentation will be
available on: Inter-Agency Career Week
2026 webpage



https://learning.unog.ch/interagency-career-week-2026
https://learning.unog.ch/interagency-career-week-2026
https://learning.unog.ch/interagency-career-week-2026
https://learning.unog.ch/interagency-career-week-2026

CAREER
WEEK

Due to the large number of
participants in this session, we might
not be able to respond to all of your

questions.

Thank you for you understanding.
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Setting the Scene - The New
Rules of the Game

* The Current Marketplace & Blurring boundaries between
hyper-competitive hiring sectors (profit & non-profit)
 Large investments in Al & Acceleration of change in job

automation roles
* Continuous self-learning is * Reframe the mindset
Non-Negotiable
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POLL — share your response!

What is the one thing you wish you
knew a recruiter was thinking when
reviewing your application?



CAREER
WEEK

Inside the Recruiter’s Mind: How Hiring Really Works in
the UN and Beyond

® ® &

Understanding Recruiter Building a Competitive Navigating UN and
Psychology Professional Brand Non-UN Career Paths



Understanding Recruiter
Psychology
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Understanding Recruiter Psychology
LET’S HEAR FROM OUR SPEAKERS!

What information or signals instantly
increase your confidence in a
candidate, and what signals
instantly decrease it?



«

Key Takeaways

Stay “market-ready” by actively building and nurturing your
network, both internally and externally.

» Be visible so your work and value are recognized

» Build genuine connections
» Show up consistently to maintain trust and relevance

» Use the “3 Circles” model to intentionally grow and
balance your network for long-term career success
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Understanding Recruiter Psychology
LET’S HEAR FROM OUR SPEAKERS!

How do you see the role of Al
evolving in recruitment over the
next few years and what can
candidates do from now to “shine”
In possibly agent-driven screenings?
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Key Takeaways

* Al is already shaping shortlists; and it rewards skills
clarity, not titles

* Recruiters use Al as a co-pilot; human judgment stays but
first impressions are automated

* Prompting is becoming a core career skill — on both sides
of the table
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LinkedIn Recruiter
(traditional view)

lyst Talent pool > Recruiter search

Private - 1 member

B Overview

357 results Hide filters ==+ Spotlights @ B ¢ @
2
a2 Talent pool a
= Custom filters ~ 357 150 0 0 37
Open to work Active talent Rediscovered candidates Internal candidates Interested in your
-
Job titles company
Recommended
matches Business Analyst 4
i ) [ 357REsuLTs  See search breakdown ~ 1-25 >
® Hidden candidates +Full Stack Developer , +Certified Project Manager
L Gpelhe Locations @ 2nd Save to pipeline ' B .-
O AZQORE SA
D Talent Insights Geneva, Switzerland + v Geneva, Geneva, Switzerland - Financial Services

- Experience 10+ years of Business Strategy Analyst experience
Post a job +Aargau, Switzerland (144) p ¥ gy Analyst exp

Business Analyst at AZQORE SA - 2020 - Present

& Collapse . Chef de projet / business analyst at Indosuez Wealth Management - 2077 - 2020
Skills and Assessments Business Analyst at Banque Lombard Odier & Cie SA - 2016 — 2017
Sh nm
saL + ow all (11) ~
Education Université Pierre et Marie Curie (Paris VI), DESS - 1995 — 7996
+Angular (7) , +Snowflake (22) Université Pierre et Marie Curie (Paris VI), maitrise - 1993 - 1995
R Université Pierre et Marie Curie (Paris VI), licence - 1992 — 1993
Include: All skills 2
Show all (4) ~
Companies Skills Match ~ SQOL
+ Companies or boolean Interest  High likelihood of interest
+TRAVELERS INSURANCE COMPANY LIMITED Open to work - Engaged in job market - 1 connection
Keywords
A -2nd Save to pipeline ' B ---
=+ Profile keywords or boalean O 3 Senior Business Analyst
M Geneva, Geneva, Switzerland - Human Resources Services
. . a
Qualifications Experience 3+ years of Business Strategy Analyst experience - Enhanced by resume
+ Describe with natural language
Senior Business Analyst @ICRC at KEYTEQ - 2024 - 2025
Business Analyst at International Committee of the Red Cross - ICRC - 2022 - 2023
Spoken |anguages Business Analyst (external) at International Committee of the Red Cross (ICRC) - 2027 — 2022
=+ Spoken languages proficiency v Show all (9) ~
( Advanced search ) Education Um\_/erslte. Paris P?uphlne —_PSL, Master in \nfurm_atmﬂ System Management .(ex DESS 220) - 2017 - 2018
Institut Mines-Télécom Business School, Preparation of the Master's Degree in Management - 2015 - 2017
Classe préparatoire ECS - Lycée La Bruyére, Intensive preparatory program for entrance to top French business schools - 2013 —
Clear search
2015
Show all (4) ~
+ ®y Skills Match  SQL
Interest  High likelihood of interest
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LinkedIn Hiring Al Assistant
(fast emerging)

Talent pool > Recommended Private
Overvi 0\
=) G Recommended matches € Q/
These recommendations are based on your save, profile view, and message activity dates may appear in multiple categories
8¢ Talent pool
p \
Q search 138+ 67 0 25 25 25
All recommended matches Rediscovered candidates Today's top matches Based on your pipeline skills Open to work
& Hidden h g
& Pipeline
[ 67 ResuLTS 1-25 )

@ Talent Insights
( Post a job (]

€ Collapse Experience

3rd (_Save to pipeline | ~ ) ( Hide &8 .-

Project Manager
Ukraine

roject M

experience

Project Manager at Caritas Ukraine - 2022 - Present
Project Manager at Caritas Ukraine - 2022 - 2022
Project Management Assistant at Caritas Ukraine - 2077 - 2022

Show all (5) ~
Education Taras Shevchenko National University of Kyiv, Master's degree - 2006 - 2012

Interest Company follower

- 3rd i/’Saveto ipeline ) '/’Hide
o A pip

Sales Representative — MOKAVTO LTD
Kyiv, Kyiv City, Ukraine

Experience 3+ years of Project Manager experience

Project Manager at Caritas-Spes Ukraine - 2024 — Present

Project Manager at baarogifinuni doHa "Mpaso Ha 3axuct” - 2024 - 2024
Project Assistant at BraroaifiHnid dong "Mpaeo Ha saxuct” - 2023 - 2024
Show all (8) ~

Education State University of Trade and Economics, Marictp - 2078

N .. Y .
.#ON 3rd ( Save to pipeline | ~ (Hide 8 ---
I:] | Project Manager — Nova Ukraine
“ Kyiv, Kyiv City, Ukraine

Experience

Project Manager at Nova Ukraine - 2025 — Present
Assistant to Country manager at Nova Ukraine - 2024 - 2025
Client Manager at ArchiCGl - 2020 - 2022

Elamens alt 1A L
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Building a Competitive
Professional Brand
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Building a Competitive Professional Brand

LET’S HEAR FROM OUR SPEAKERS!

From your organization’s
perspective, what defines a strong
candidate?



«

Key Takeaways

Strong candidates are easy to identify, easy to
trust, and easy to move forward, if they:

 use clear, standardized titles and machine-
readable skills

 demonstrate key requirements with concrete
evidence

* signal strong fit through concise, effective
communication



Navigating UN and Non-UN
Career Paths
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Navigating UN and Non-UN Career Paths
LET’S HEAR FROM OUR SPEAKERS!

How should UN colleagues think
about long-term career planning if
they want to remain marketable in
both UN and non-UN environments?



«

Takeaways

* Focus on skills, not roles: Understand hiring

differences: Translate UN experience into clear
impact and results, avoiding internal jargon.

* Maintain dual visibility: Stay connected internally
while building an external presence (e.g., LinkedIn).

* Leverage mobility strategically: Use diverse

assignments to build resilience, adaptability, and
leadership credibility.

« Own your career: Continuously assess your skills,
their transferability, and your external market
value.

~ UNJobs.org
~ UN Careers

- Set email alert for jobs
in specific UN
organizations/agencies

~ Inter-Agency....


https://unjobs.org/
https://careers.un.org/home?language=en
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Future-Proof Your Career:
Start Here

(@) Thepath MichaelPag

by Ryan Roslansky (CEO LinkediIn)

Profiler

— how strong is
your LinkedIn profile?

LinkedIn

Career Explorer

Map your skills to new career paths



https://www.linkedin.com/newsletters/the-path-7016915671292751872/
https://www.michaelpage.ch/advice
https://linkedin.github.io/career-explorer/#explore
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fprofiler.jamesraybould.me%2F&data=05%7C02%7Calexandra.marinoiu%40itu.int%7C8970a237d0a240e2ca2808de9f7f20df%7C23e464d704e64b87913c24bd89219fd3%7C0%7C0%7C639123565541427178%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=KzGoZl%2Bh3aU9x3s9pGQrDnpf4A9lM0DzR6QzWsHFz5c%3D&reserved=0
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From Insight to Action: Free
Learnings You Can Start Today

Employer Branding Masterclass 2026

Microsoft Virtual Training Days

Michael Page — 2026 Talent Trends (coming soon)

Deloitte — 2026 Global Human Capital Trends



https://pro-learn.net/employer-branding-masterclass-2026/
https://www.microsoft.com/en-us/events/category/microsoft-virtual-training-days?filters=primary-language%3Aenglish&scenario=mvtd
https://www.deloitte.com/us/en/insights/topics/talent/human-capital-trends.html
https://www.deloitte.com/us/en/insights/topics/talent/human-capital-trends.html
https://www.deloitte.com/us/en/insights/topics/talent/human-capital-trends.html
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THANK YOU!

The presentation, recording and other resources will be shared on

our dedicated Inter-Agency Career Week Page.

Please fill out the Evaluation Survey. Your feedback matters to us!

If you have any questions, please reach out to Alexandra Marinoiu
(alexandra.marinoiu@itu.int)



https://learning.unog.ch/interagency-career-week-2026
https://learning.unog.ch/interagency-career-week-2026
https://learning.unog.ch/interagency-career-week-2026
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