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House Keeping Rules

• You are muted by default. The chat 
function is disabled.

• If you have any questions, please 
submit them through Zoom Q&A 
button.

• The session will be recorded. The 
recording and presentation will be 
available on: Inter-Agency Career Week 
webpage

https://learning.unog.ch/interagency-career-week
https://learning.unog.ch/interagency-career-week


Due to the large number of participants 
in this session, we might not be able to 

respond to all of your questions.

Thank you for you understanding.
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Global Trends Reshaping 
Work

Emerging Skills for a 
Changing World

Lifelong Learning and 
Career Agility

Future Job Market



POLL – share your response!
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How prepared do you feel for 

the future of work?"
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Emerging Skills for a Changing World

Master digital tools and 
data use to drive 
smarter decisions

Solve problems with critical 
thinking in complex, fast-
changing settings

Adapt and stay resilient in 
the face of uncertainty and 
disruption

Lead with emotional 
intelligence to build trust and 
navigate relationships

Collaborate across cultures 
and platforms in hybrid, global 
teams

Embrace lifelong 
learning to remain agile 
and future-ready
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Job Based Organization vs Skills-Based 
Organization

ASPECT SKILLS BASED 
ORGANIZATION

FOCUS Skills & capabilities

STRUCTURE
More flexible and project-
based

HIRING & 
MOBILITY

Based on needed skills

CAREER 
GROWTH

Skill building & lateral 
opportunities

TALENT 
DEPLOYMENT

Dynamic task or project 
matching

ASPECT JOB BASED 
ORGANIZATION

FOCUS Job titles & roles

STRUCTURE Hierarchical

HIRING & 
MOBILITY

Based on roles

CAREER 
GROWTH

Role progression

TALENT 
DEPLOYMENT

Fixed roles
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Emerging Skills for a Changing World

LET’S HEAR FROM OUR SPEAKERS!

"Which emerging skills do you 
believe we should focus on 
building?”
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Global Trends Reshaping Work

Evolving Work Models: Remote, Hybrid, and Flexible Careers

Advancing Workforce Skills Through Digital Literacy and 
Innovation

Strategic Foresight, Innovation, and Agile Governance

Technological Transformation: AI and Automation

UN 2.0 Transforming the UN for the 21st Century

Behavioral Science for Better Outcomes
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Global Trends Reshaping Work

LET’S HEAR FROM OUR SPEAKERS!

"How are global trends such as AI, 
and remote work impacting roles 
within the broader job market?"



Lifelong Learning and Career Agility
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Seek feedback and apply it constructively

Develop a mindset of curiosity and 

adaptability

Align learning goals with future career 

direction

Continuously update skills to stay 

relevant

Embrace change as a growth opportunity

Learn across roles, functions, and fields
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Lifelong Learning and Career Agility

LET’S HEAR FROM OUR SPEAKERS!

"How have you remained adaptable 
and continued developing your 
skills throughout your career?"
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Future Job Market

•Demand growing for tech and data roles

•Human-centered skills remain in high 

demand

•New roles emerging from AI integration

•Career paths becoming less linear, more 

flexible

•Remote and cross-border work 

increasingly common
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Future Job Market

LET’S HEAR FROM OUR SPEAKERS!

"What strategies have you used to stay 
future-ready and grow your skills for the 
evolving job market?”



POLL – share your response!
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“What will be your first step 

in building future-ready 
skills after this session?
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Global Trends Reshaping 
Work

Emerging Skills for a 
Changing World

Lifelong Learning and 
Career Agility

Future Job Market

• Top Skills (5 -10 years)
• Technical vs. Soft Skills
• Overlooked Skills

• Global Trends
• Challenges vs. 

Opportunities
• Workforce Strategies

• Strategies to stay 
adaptable 

• Ownership of learning
• Career Agility

• Opportunities
• Disruptions
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Recommendations
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Day 4/Session 4 - Career 
Pivot into the Private Sector 
(UNDP)

Day 5/Session 4 - How 
Volunteering Shapes Future 
Careers (UNV)



THANK YOU! MERCI ! ¡GRACIAS!

The presentation, recording and other resources will be shared on our 

dedicated Inter-Agency Career Week Page.

Please fill out the Evaluation Survey. Your feedback matters to us!

If you have any questions, please reach out to tdps@unhcr.org
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https://forms.microsoft.com/e/AMvX6qp046
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