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5ƛǎŎƭŀƛƳŜǊΧ

 This presentation is made available for the convenient information of the UNJSPF 
participants, retirees and other beneficiaries. 

 Should there be any ambiguity or inconsistency between the information provided 
herein and the UNJSPF Regulations, Rules and Pension Adjustment System, any decisions 
will be based on the appropriate provisions contained therein. 

 Should this presentation be provided by staff other than the staff of the UNJSPF, any 
ambiguity or inconsistency should likewise be clarified either with the appropriate 
provisions, or through communications with the staff of the Fund. 



Intro:

Summary Overview



The UNJSPF ς Your Pension Fund:

What is it and what does it do?



Scope and purpose of the UNJSPF

ÁRETIREMENT

 To provide participants with vested pension rights at 
retirement age with a pension representing income 
replacement ǇǊƻǇƻǊǘƛƻƴŀǘŜ ǘƻ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘΩǎ ƭŜƴƎǘƘ ƻŦ 
contributory service and salary earned during service.
Vesting is required, i.e., you must have contributed to the Fund for 5 years or more to be 
entitled to a form of life-long retirement benefit. 

ÁDISABILITY and DEATH

 To provide benefit coverage and income replacement in case 
of (i) disability (for the participant) or (ii) death -in service or 
after retirement- (for entitled survivor/s). 
Vesting is NOT required. You are covered for this risk of disability and death from the moment 
you qualify for UNJSPF participation, provided you were medically cleared at that time.



ÁWhom does the UNJSPF serve? Number of active participants by end of 2021: 137,261

Á Periodic benefits in award by end of 2021: 82,312
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The UNJSPF in a few key numbers

FUNDING STATUS

ÁMarket Value of Assets: USD 79.9 billion (as of 31 October 2023)

ÁContributions Received: USD 3.12 billion per annum (as of 31/12/2022)

ÁBenefit Payments: USD 3.13 billion per annum (as of 31/12/2022)

For more information on the assets and investments of the Fund, please visit:

 https://oim.unjspf.org/ 

For a brief video on the history of the Fund, please visit:

 https://www.youtube.com/watch?v=0k4a61ykhWA

For a brief video on the how the Fund functions as a defined benefit plan, please visit:

https://www.youtube.com/watch?v=3OIOOcSY3ms  

YOUR PENSION FUND IN BRIEF 
ÁEstablished by UN General Assembly in 1949
ÁCurrently, the Fund serves 25 Member Organizations
ÁNumber of active participants by end of 2021: 143,612
ÁPeriodic benefits in award by end of 2021: 83,988
ÁAround 300 staff from over 60 countries in Fund offices in New York and Geneva, as well as in 2 liaison 
offices, Nairobi and Bangkok; including the Fund Pension Administration, the Office of Investment 
Management and the Fund Secretariat.

https://oim.unjspf.org/
https://www.youtube.com/watch?v=0k4a61ykhWA
https://www.youtube.com/watch?v=3OIOOcSY3ms


Weekly Fund Performance  Historical Fund Performance - UNJSPF

https://www.unjspf.org/the-fund/historical-fund-performance/


PLAN DESIGN: Actuarial Valuations ς Historical differences between 
required and actual contribution rates
?

Á As of 31 December 2021: small surplus of 2.3% (based on difference between required and actual contribution 
rate)

ÁThe Fund is financially sound.



What is the UNJSPF?

The UNJSPF is
A DEFINED BENEFIT 

PENSION PLAN



What is a Defined Benefit Pension Plan?

ÅIN A DEFINED PENSION PLAN (as opposed to a Defined Contribution Plan) the employer 
promises a periodic benefit that is "defined" by a formula which considers the employee's 
earnings history, years of service, and ageΧ

Å..as opposed to directly refunding what the employee and employer contributed over the years 
and the investment returns on those contributions. 

ÅAll contributions are combined into one asset pool.

ÅPeriodic Benefits (like retirement benefits) are determined based on established factors and 
formulas, that take into account the length of your contributory service, your final average 
income level and your age at the time of separation. 

ÅInvestment returns DO NOT influence benefits, instead investment risk is assumed by the 
UNJSPF. 

NOTE: The UNJSPF Pension Scheme is US Dollar based. Contributions are reported to the Fund in USD and all 
UNJSPF benefits are initially calculated in USD.



How does it work?
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Part I:

Definitions & Key Factors



Important definitions used in pension discussions

ÁDate of Entry (DOE): The date on which you first become a 
participant in the UNJSPF.

ÁContributory Service (CS): The period (in Years, Months, & Days) 
during which you pay contributions to the UNJSPF. One of the 
Key Factors in calculating a monthly pension benefit. The length 
of your CS will translate into your ROA (see below)

ÁRate of Accumulation (ROA): The amount of pension benefit in 
percentage terms you earn for each year month and day of your 
Contributory Service. It is one of the Key Factors in calculating a 
periodic pension benefit (meaning a benefit paid regularly every 
month for life, or for a duration in time, e.g., retirement benefits). 
Maximum accumulation rate attainable = 70%



Important definitions used in pension discussions ς ŎƻƴǘΩŘ

Á Pensionable Remuneration (PR): The scale used to calculate your monthly pension 
contribution based on your Grade & Step. 

ÁLooks like a salary scale, but is used only for pension purposes

ÁFor Professional staff, the PR scale is applicable to every duty station around 
the world. The same Grade and Step during the same months will have the 
same PR rate and, therefore, pay the same amount of pension contributions.

ÁFor Local/General Service staff, the PR scale is equal to your gross salary plus 
any pensionable allowances (such as language allowance).

ÁPR scales are determined by the International Civil Service Commission (ICSC). 

For the latest applicable scales and further information, please visit: 
https://icsc.un.org/Home/PensionableRenumeration

https://icsc.un.org/Home/PensionableRenumeration


Important definitions used in pension discussions ς ŎƻƴǘΩŘ

Á Final Average Remuneration (FAR): One of the Key Factors in calculating a monthly pension benefit.
ÁThe average of the highest 36 months (3 years) of PR rates during your last 60 months (5 years) of 

contributory service prior to your separation from service. The FAR is a reflection of your income level 
during the last years of your contributory service in the Fund.

Á Basic Pension Calculation for periodic pension benefits: Uses the Key Factors explained:

ÁROA multiplied by FAR
ÁNote well!:  The longer your Contributory Service, the higher your benefit due to the increased ROA

ÁFor retirement benefits: the calculation also takes into account your AGE at the date of separation to 
determine whether a reduction factor must be applied to your benefit or not. 

Á Vesting:  Acquiring periodic pension rights. Being vested in the UNJSPF implies that you have 
become eligible to elect a lifelong retirement benefit from the Fund. Vesting requires that you 
contribute to the UNJSPF for a minimum of 5 years.  

ÁYou are vested for disability and death (in-service or in disability/retirement) benefits on your 
First Day of Fund participation, provided you were medically cleared when you joined your 
organization. 

ÁYou are vested for a lifelong retirement benefit once you have completed 5 years of 
Contributory Service.



Important definitions used in pension discussions ς ŎƻƴǘΩŘ

ÁNormal Retirement Age (NRA): The age at which, upon separation from 
service and if you are vested, you are eligible to elect a full, monthly 
retirement benefit, payable for life, without any reductions.

ÁYour NRA is an acquired right, based on your Date of Entry (DOE) into the Fund, and will not change while your 
tŀǊǘƛŎƛǇŀǘƛƻƴ ŎƻƴǘƛƴǳŜǎΦ bw! ƛǎ ŀ ¦bW{tC ŎƻƴŎŜǇǘ ŀƴŘ ƛǎ ƛƴŘŜǇŜƴŘŜƴǘ ƻŦ ȅƻǳǊ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ Iw ǊǳƭŜǎΦ  ¢ƘŜ bw! 
is based on your DOE. You can work beyond your NRA, if your organization allows, in which case your Fund 
participation will continue. 

ÁThere are currently 3 Normal Retirement Ages (NRA) for pension purposes in effect:

 If your DOE is:    Your NRA is:

 Before 1 January 1990            Age 60

 From 1 January 1990 to 31 December 2013      Age 62

 On or after 1 January 2014        Age 65

ÁLikewise, your DOE will determine when you are entitled to an Early Retirement Benefit: 

 If your DOE is:    Your Early Retirement Age is:

  Before 1 January 2014            Age 55

  On or after 1 January 2014               Age 58



Important definitions used in pension discussions ς ŎƻƴǘΩŘ

ÁMandatory Age of Separation (MAS): The age your 
employing  organization (not the Fund!) sets as the date at 
which you must separate from service.

ÁMAS is not a UNJSPF concept, and the Fund does not consider it in any way.

ÁYour MAS and NRA may or may not be the same; your MAS may be later than 
your NRA as it is independently determined by your organization.

ÁYou may continue to work past your NRA, the NRA is simply the first date at 
which you are eligible to elect a full pension benefit without any reductions. The 
Fund will not force you to separate at your NRA. 

ÁYou may separate at any time between your NRA and MAS.  Your will continue to 
accrue pension benefits if you continue to work beyond your NRA.



Types of UNJSPF benefits ς a brief first look

ÁSettlements: One-ǘƛƳŜ ǇŀȅƳŜƴǘǎ ǘƘŀǘ ΨǎŜǘǘƭŜΩΣ ƻǊ ŜƴŘΣ ȅƻǳǊ ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ 
the Fund - and all liabilities the Fund has with you.
ÁWithdrawal Settlement

ÁResidual Settlement

ÁtŜǊƛƻŘƛŎ ά.ŜƴŜŦƛǘǎέ ƻǊ άtŜƴǎƛƻƴǎέΥ Amounts paid to you by the Fund 
periodically, i.e. every month, for life and the life of any eligible surviving 
spouse. These benefits are adjusted for cost of living over time. They are only 
available as an option once you are vested. Disability Benefits are payable for 
the duration of the disability, i.e., in most cases for life.

ÁDeferred Retirement Benefit

ÁEarly Retirement Benefit

ÁNormal Retirement Benefit

ÁDisability Benefit

Á{ǳǊǾƛǾƻǊΩǎ .ŜƴŜŦƛǘǎ



Part II:

Participation



UNJSPF Participation ςWhen do I qualify and What does it mean?

!ǊǘƛŎƭŜ нм ƻŦ ǘƘŜ CǳƴŘΩǎ wŜƎǳƭŀǘƛƻƴǎ ŀƴŘ wǳƭŜǎ ǊŜǉǳƛǊŜǎ ǘƘŀǘ ǘǿƻ ƪŜȅ ŎƻƴŘƛǘƛƻƴǎ ōŜ ŦǳƭŦƛƭƭŜŘ ǘƻ ǉǳŀƭƛŦȅ ŦƻǊ CǳƴŘ ǇŀǊǘƛŎƛǇŀǘƛƻn: 
you must be a Staff Member and you must have met the 6 months contract requirement. 

Staff members ōŜŎƻƳŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ƛƴ ǘƘŜ ¦bW{tC ǿƘŜƴ ǘƘŜȅΧ
ÁΧŀǊŜ ŀǇǇƻƛƴǘŜŘ ŦƻǊ six months or more, 

    or...

ÁΧŎƻƳǇƭŜǘŜ six months of service on a series of appointments without a break of more than 30 days.

Once you are a Participant in the UNJSPF:

Á Each month, both you and your employing organization contribute a percentage of your pensionable remuneration to 
the Fund. You will pay a 1/3rd contribution share, your organization will pay a 2/3rd contribution share. 

Á Presently this is 7.9% for you and 15.8% (double) for your organization (total of 23.70%). 
This contribution rate has remained unchanged since January 1990, i.e. for the past 30+ years!

For more information please visit:  

https://www.unjspf.org/documents/participation/ and 
Regulations, Rules and Pension Adjustment System of the UNJSPF - UNJSPF

https://www.unjspf.org/documents/participation/
https://www.unjspf.org/resources/regulations-and-rules/


Participation:  Your monthly Contributions to the UNJSPF

Á Note well!: The PR rate shown is not what your future pension 
will be! It is used solely to calculate your contributions to the 
Fund and to calculate your FAR in the future, if you become 
entitled to a periodic benefit from the Fund!

Á The amount of your monthly contribution is the PR rate X 7.9% 
divided by 12 months.

Á The amount of your organizations monthly contribution is your 
contribution X 2 (double your amount).



YOU 
7.9%

EMPLOYING
ORG 

15.8%

TOTAL TO 
UNJSPF
23.7%

Pension contributions

YOUR CONTRIBUTIONS



UNJSPF Participationς Principles to keep in mind

1. Participation in the Fund is mandatory, not 
optional. You are covered for the risk of disability 
and death from the date of joining the Fund (if 
medically cleared). 

5. You earn compoundinterest on your 
contributions ςit accrues at the rate of 3.25% 
per year while you remain an active participant 
and until your separation date.

2. Once you become a Fund participant, 
contributions are automatically deducted from 
your salary each month and reported to the Fund 
on your behalf. 

6. The Fund does NOT extend personal loans to 
participants, or advance payments, nor can a 
participant makewithdrawalsfrom his/her 
UNJSPF contributions BEFORE separation from 
service.

3. NO voluntary contributions can be made to 
the Fund for periods of Breaks in Service  (BIS) or 
after separation. 

7. The Fund does NOT make any payments to a 
third party. You can get paid into a joint account 
provided it includes your name.

4. Once you reached 5 years of contributory 
service (CS) in the UNJSPF you will have earned 
άvestedǇŜƴǎƛƻƴ ǊƛƎƘǘǎΩ, i.e. the right to elect a 
form of periodic, lifelong retirement benefitfrom 
the Fund upon separation from service. 

8. The Fund CANNOT release confidential 
beneficiary related  information to a third party
unless the beneficiary has provided a dated and 
signed original written authorization to the 
Fund authorizing it to do so. 



Participation:

Benefits upon becoming
a Participant



Participation ς Coverage as of Entry into the Fund Date
(Provided you were medically cleared when joining your employing organization)

5ƛǎŀōƛƭƛǘȅ .ŜƴŜŦƛǘΧ

ÁMonthly benefit payable if, due to an illness or injury, you can no longer continue 
working and the illness or injury is likely to be permanent or of long duration. 

    

ÁEither you or your organization must apply for the benefit to the UN Staff Pension 
Committee (SPC). Depending on the nature of the disability, the SPC will review the 
awarded benefit periodically.

ÁThe benefit begins after you have exhausted all of your paid annual leave and sick leave. 
As long as the incapacity continues, you will be paid the monthly benefit.  Once you 
reach Early Retirement Age (55 or 58), the disability benefit will be converted to a life-
long benefit and no longer require review by the SPC.

ÁThe benefit amount is roughly equivalent to what your full retirement benefit would be 
if you had continued to work until NRA at the same step and level.  There is no lump sum 
option for this benefit, the full amount is payable at the end of each month. 

For more information, please visit: https://www.unjspf.org/for -clients/disability-benefits

https://www.unjspf.org/for-clients/disability-benefits


Participation ς Coverage as of Entry into the Fund Date
(Provided you were medically cleared when joining your employing organization)

Death-in-ǎŜǊǾƛŎŜΧ

Á A monthly benefit is payable for life to your surviving spouse upon your death-in-service provided 
you were married at the time of your death. 

    

Á The {ǳǊǾƛǾƛƴƎ {ǇƻǳǎŜΩǎ .ŜƴŜŦƛǘ would be calculated based on the value of the full normal retirement 
benefit to which you would have been entitled, had you continued to contribute to the Fund until 
ȅƻǳǊ bw! ŀǘ ǘƘŜ ǎŀƳŜ ǎǘŜǇ ŀƴŘ ƭŜǾŜƭ ŀǎ ǇǊƛƻǊ ǘƻ ŘŜŀǘƘ ƛƴ ǎŜǊǾƛŎŜΦ .ŀǎƛŎŀƭƭȅΣ ǘƘŜ ǎǳǊǾƛǾƛƴƎ ǎǇƻǳǎŜΩǎ 
benefit would be 50% of what your normal retirement benefit would have been, had you survived.   
¢ƘŜǊŜ ƛǎ ƴƻ ƭǳƳǇ ǎǳƳ ƻǇǘƛƻƴ ŦƻǊ ǘƘƛǎ ǎǳǊǾƛǾƛƴƎ ǎǇƻǳǎŜΩǎ ōŜƴŜŦƛǘ.

Á Your children under age 21 are eligible to receive a {ǳǊǾƛǾƛƴƎ /ƘƛƭŘΩǎ .ŜƴŜŦƛǘ until age 21. Children 
recognized as disabled by the Fund are eligible to receive such benefit beyond age 21, for as long as 
their disability lasts.

ÁMake sure to always keep your organization up to date on your family status, to ensure all 
dependents are on file with your organization so they can report them to the Fund. 

Á These benefits and their amounts will be discussed in more details later in the presentation.

For more information, please visit: https://www.unjspf.org/for -clients/survivors-benefit

https://www.unjspf.org/for-clients/survivors-benefits


Final points on Participation



C¸ƻǳǊ tŜƴǎƛƻƴ WƻǳǊƴŜȅΧ  /ƻƴǎƛŘŜǊŀǘƛƻƴǎ ƻƴŎŜ ȅƻǳ ōŜŎƻƳŜ ŀ tŀǊǘƛŎƛǇŀƴǘ

hƴŎŜ ȅƻǳ ŀǊŜ ŀ tŀǊǘƛŎƛǇŀƴǘΣ ƛǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƪŜŜǇ ƛƴ ƳƛƴŘ ǘƘŀǘΧΦ

Á Your future pension entitlement will increase with increases in your Contributory Service (CS) 
period and your Final Average Remuneration (FAR) (i.e., your pensionable income level during the 
last 5 years of your CS).  

Á How can you maximize your pension benefit?

ÁContributory Service (CS):  The longer your CS, the higher your rate of periodic benefit accumulation 
όwh!ύΦ ¢ƘŜǊŜŦƻǊŜΣ ƛŦ ǇƻǎǎƛōƭŜΧ

ÁMinimize breaks-in-service (BIS) and periods of Special Leave without Pay (SLWOP) without 
contribution payments to the Fund (see following slides)

ÁPurchase CS when eligible (see following slides)

ÁFinal Average Remuneration (FAR): Your FAR is based on the highest 36 months of Pensionable 
Remuneration during the last 60 months of your contributory service. The higher your grade and step 
during these last five years of your CS, the higher your FAR. 



¸ƻǳǊ tŜƴǎƛƻƴ WƻǳǊƴŜȅΧ  ¦ƴŘŜǊǎǘŀƴŘƛƴƎ Ƙƻǿ ȅƻǳǊ /{κwh! ŀƴŘ ȅƻǳǊ C!w 
impact your future retirement benefit



¸ƻǳǊ tŜƴǎƛƻƴ WƻǳǊƴŜȅΧ  Iƻǿ ǘƻ ƛƴŎǊŜŀǎŜ ȅƻǳǊ /ƻƴǘǊƛōǳǘƻǊȅ {ŜǊǾƛŎŜ

²ŀȅǎ ǘƻ ƛƴŎǊŜŀǎŜ ȅƻǳǊ /ƻƴǘǊƛōǳǘƻǊȅ {ŜǊǾƛŎŜΧΦ

Á At the beginning of your initial or new period of Participation you may have options to purchase 
additional CS which will help you reach vested pension rights faster and increase your future 
benefit entitlement. These options to purchase contributory service are:

ÁValidation (Article 23) (Option to make a prior period of employment during which you were a staff member 
ōǳǘ ƴƻǘ ȅŜǘ ŜƭƛƎƛōƭŜ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜ tŜƴǎƛƻƴ CǳƴŘΣ ΨǇŜƴǎƛƻƴŀōƭŜΩΣ ƛΦŜΦΣ ǇŀǊǘ ƻŦ ȅƻǳǊ /{)

ÁRestoration (Article 24) (hǇǘƛƻƴ ǘƻ άƳŜǊƎŜέ ŀ ǇǊƛƻǊ ǇŜǊƛƻŘ ƻŦ /{ ƛƴǘƻ ŀƴƻǘƘŜǊ ƻƴŜ ōȅ reimbursing a Withdrawal 
Settlement to the Fund; thus, you would make a prior period of CS again part of your total CS period)

ÁTransfer of Pension Rights (Article 13 and applicable Transfer Agreements)

Á During periods of SLWOP: Periods of SLWOP can be CS if you make contributions during the 
period of SLWOP. Note: This is OPTIONAL and if you elect to do so, expensive!



ω Option to make a prior period of employment during which you were a 
staff member but not yet eligible to participate in the Pension Fund, 
ΨǇŜƴǎƛƻƴŀōƭŜΩΣ ƛΦŜΦ ǇŀǊǘ ƻŦ ȅƻǳǊ /{Φ 

ω aƻǊŜ ŘŜǘŀƛƭŜŘ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ CǳƴŘΩǎ ǿŜōǎƛǘŜΥ 
https://www.unjspf.org/documents/validation/

ω 1-year deadline to apply (counting from date of entry into UNJSPF 
participation)

Validation
Art. 23

ω Option ǘƻ άƳŜǊƎŜέ ŀ ǇǊƛƻǊ ǇŜǊƛƻŘ ƻŦ /{ ƛƴǘƻ ŀƴƻǘƘŜǊ ƻƴŜ ōȅ reimbursing 
a Withdrawal Settlement to the Fund; thus, you would make a prior 
period of CS again part of your total CS period. 

ω aƻǊŜ ŘŜǘŀƛƭŜŘ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ CǳƴŘΩǎ ǿŜōǎƛǘŜΥ 
https://www.unjspf.org/documents/restoration/

ω 1-year deadline to apply (counting from date of entry into UNJSPF 
participation)

Restoration
Art. 24

ω Option to transfer IN or OUT accrued pension rights; i.e. allows for 
portability of pension rights among numerous international 
organizations . 
¢ƘŜ ¦bW{tC Ƙŀǎ ǎƛƎƴŜŘ нп ¢ǊŀƴǎŦŜǊ !ƎǊŜŜƳŜƴǘǎ ǿƛǘƘ ΨƻǳǘǎƛŘŜΩ 
International Organizations that are NOT members of the UNJSPF. 

ω More detailed information, including the texts of all existing Transfer 
!ƎǊŜŜƳŜƴǘǎΣ ƛǎ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ CǳƴŘΩǎ ǿŜōǎƛǘŜΥ 
https://www.unjspf.org/documents/transfer-agreements/

ω Different deadlines apply as per applicable Transfer Agreement

Transfer 
Agreements

Art. 13

CONTRIBUTORY SERVICE (CS): 
Option to maximize CS through CS purchase (if eligible)

¸ƻǳǊ tŜƴǎƛƻƴ WƻǳǊƴŜȅΧ  ŎƻƴǎƛŘŜǊŀǘƛƻƴǎ ƻƴŎŜ ȅƻǳ ōŜŎƻƳŜ ŀ tŀǊǘƛŎƛǇŀƴǘ Υ
²ŀȅǎ ǘƻ ƛƴŎǊŜŀǎŜ ȅƻǳǊ /ƻƴǘǊƛōǳǘƻǊȅ {ŜǊǾƛŎŜ ǘƘǊƻǳƎƘ /{ tǳǊŎƘŀǎŜΧ

https://www.unjspf.org/documents/validation/
https://www.unjspf.org/documents/restoration/
https://www.unjspf.org/documents/transfer-agreements/


ω Voluntary contributions to the UNJSPF during a period of SLWOP are possible. This is entirely 
optional and at the discretion of the staff member.

ω However, a staff member can very well decide NOT to pay contributions to the Fund during a 
period of SLWOP.

ω The choice is up to the staff member.  

Special Leave 
Without Pay 

(SLWOP)
ω If a staff member opts to pay contributions for a period of SLWOP then that period is part of their 

CONTRIBUTORY SERVICE in the Fund.

ω ¢ƘŜ ǎǘŀŦŦ ƳŜƳōŜǊΩǎ wh! ǿƛƭƭ ƛƴŎǊŜŀǎŜ ŀŎŎƻǊŘƛƴƎƭȅΦ

ω IF the staff member opts to make voluntary contributions during their SLWOP, they must pay UNJSPF 
contributions concurrently with the period of SLWOP, from day one of the SLWOP period. 

ω Lƴ ǘƘŀǘ ŎŀǎŜΣ ǘƘŜ ǎǘŀŦŦ ƳŜƳōŜǊ ǿƻǳƭŘ ƘŀǾŜ ǘƻ Ǉŀȅ ǘƘŜƛǊ ƻǿƴ Ҍ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ŎƻƴǘǊƛōǳǘƛƻƴ ǎƘŀǊŜǎ όмκоrd 
+ 2/3rd = 3/3rd -> 23.7%). 

ω Such arrangement would have to be made ahead of starting the SLWOP, between the staff member and 
their employing organization (Payroll Office), NOT with the UNJSPF. 

SLWOP with contribution 

payment

ω If a staff member opts to NOT pay contributions to the Fund while on SLWOP, then that period 
is considered NON-CONTRIBUTORY SERVICE insider their participation period.

ω ¢ƘŜ ǎǘŀŦŦ ƳŜƳōŜǊΩǎ wh! ǿƛƭƭ ƴƻǘ ƛƴŎǊŜŀǎŜ ŦƻǊ ǘƘƛǎ ǇŜǊƛƻŘΦ 

ω If SLWOP is granted for more than a total of 36 months within one period of participation and the 
staff member chose NOT to contribute to the UNJSPF, s/he will be deemed to have separated 
from the Fund at the end of the 36 months of SLWOP.

ω Note: a spouse married and/or a child born to a participant while s/he is on non-contributory 
{[²ht ƛǎ ƴƻǘ ŜƴǘƛǘƭŜŘ ǘƻ ŀ ǎǳǊǾƛǾƻǊΩǎ ōŜƴŜŦƛǘǎ ƛƴ ŎŀǎŜ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘ ŘƛŜǎ ŘǳǊƛƴƎ ǎǳŎƘ {[²ht 
period.

SLWOP without contribution 

payment

¸ƻǳǊ tŜƴǎƛƻƴ WƻǳǊƴŜȅΧ  ŎƻƴǎƛŘŜǊŀǘƛƻƴǎ ǿƘƛƭŜ ȅƻǳ ŀǊŜ ŀ tŀǊǘƛŎƛǇŀƴǘ Υ
Ways to increase your Contributory Service during SLWOP

For more information, please visit: https://www.unjspf.org/for-clients/special-leave-without-pay/



ω If you worked periods of Part-Time, your CS is apportioned accordingly 
by the applicable part-time percentage.

ω To qualify for UNJSPF participation, your part-time must be at the 
minimum 50%.

ω However, to reach vested pension rights, i.e. 5 years of CS, part-time 
periods are counted like full time periods. 

Part-Time

ω Participation in the Fund is not allowed during a period of Break In Service 
(BIS) as the staff member does not have a contract with one of the UNJSPF 
member organizations.

ω You can have periods of BIS inside your period of Participation, i.e., a BIS does 
not necessarily mean the end of your participation period. 

ω Periods of BIS cannot be made pensionable, i.e. you cannot opt to pay 
contributions during such period; a BIS will never be part of your Contributory 
Service (CS). 

ω If your BIS does not exceed 30 days, then your participation continues as soon as 
you resume employment as a staff member. 

ω If your BIS exceeds 30 days but does not exceed 36 months AND you did not 
receive a benefit from the Fund, you will need to re-qualify for Participation as 
per Art. 21, however, once you do, you will continue your participation, adding 
to your already acquired pension rights. You will retain your NRA and related 
rights.

ω If your BIS exceeds 36 months (3 years) OR you received a benefit from the Fund, 
you will need to re-qualify for Participation AND start a NEW period of 
participation upon rejoining the Fund. You will have a new DOE and a new NRA, 
Early Retirement Age, etc. You will earn separate entitlements for each period of 
participation.

BIS

¸ƻǳǊ tŜƴǎƛƻƴ WƻǳǊƴŜȅΧ  ŎƻƴǎƛŘŜǊŀǘƛƻƴǎ ǿƘƛƭŜ ŀ tŀǊǘƛŎƛǇŀƴǘ Υ
Impact of periods of Part-¢ƛƳŜ ǿƻǊƪ ƻǊ .ǊŜŀƪ ƛƴ {ŜǊǾƛŎŜ ό.L{ύΧ



Part III:

YOUR Pension benefits



Your benefit options are 
determined at your separation date



Key Factors - WITHDRAWAL SETTLEMENT Key Factors - A PERIODIC RETIREMENT BENEFIT
όŜΦƎΦΣ ΨbƻǊƳŀƭΩΣ 9ŀǊƭȅ ƻǊ 5ŜŦŜǊǊŜŘ wŜǘƛǊŜƳŜƴǘ ōŜƴŜŦƛǘǎύ

1.The amount of your OWNcontributions to the Fund + Interest 
earned at the rate of 3.25% per year, compounded for the period of 
your Contributory Service in the UNJSPF.

2. The length of your Contributory Service (CS) in the UNJSPF if your 
CS exceeds 5 years=  CS accrues to a participant in pay status from 
the date of commencement to the date of cessation of UNJSPF 
participation. 
If your CS exceeds5 years, you are entitled to an additional 10% over 
your own contributions + interest amount for every year that you 
contributed more than 5 years, however, the max. additional amount 
cannot exceed 100%.

1. The Length of your Contributory Service separation determines:
-whether you have vested pension rightsand, therefore, the kind 
of benefit options you have at separation
-your rate of benefit accumulation (ROA)

2. The Rate of Accumulation (ROA)you have acquired at separation 
will be used to calculate your future benefit 

3. Your Date of Entry (DOE) in the Fund determines at what age you 
are eligible for a normal or early retirement benefit.

4. Your Age at separation matters to determine whether you have 
reached your normal retirement age for pension purposes or, if 
younger, whether/what reduction factor may have to be applied 
to your early or deferred retirement benefit. 

5. Your pensionable grade and step levels during the last years of 
your contributory service determine your Final Average 
Remuneration (FAR), which is relevant if you elect a form of 
retirement benefit. 

ΧƳƻǊŜ ŘŜǘŀƛƭǎ ƻƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǇŀƎŜǎ

Y9¸ C!/¢hw{ ŘŜǘŜǊƳƛƴƛƴƎ ǘƘŜ ŎŀƭŎǳƭŀǘƛƻƴ ƻŦ ¦bW{tC ōŜƴŜŦƛǘǎΧ 
Different factors are used for different kinds of UNJSPF benefits



Where can you check these factors for your own case? 
YOUR ANNUAL PENSION STATEMENT inside your MSS ACCOUNT



Where can you check these factors for your case? 
YOUR ANNUAL PENSION STATEMENT inside your MSS ACCOUNT



What kind of benefit can I elect, 
depending on the length of my 

contributory service and my age at 
the date of separation?

¸ƻǳǊ tŜƴǎƛƻƴ ōŜƴŜŦƛǘǎΧ



of Pension



Younger than 55 !ǎ ƻŦ ррΧ
ΧǳǇ 
to 60

As 
of 
слΧ

Χ Χ

55 58 60 62 65

Younger than 55 !ǎ ƻŦ ррΧΧ
ΧǳǇ 
to 
62

As of 
снΧ

Χ

55 58 60 62 65

Á Withdrawal Settlement - 
Art. 31

Á Deferred Retirement ς

Art. 30

Á Withdrawal Settlement - Art. 
31

Á Deferred Retirement - Art. 30

Á Early Retirement - Art. 29

Á Normal Retirement - Art. 28 

Á Withdrawal Settlement ς 
Art. 31

Á Deferred Retirement ς 

Art. 30

Á Withdrawal Settlement ς Art. 31
Á Deferred Retirement ς Art. 30
Á Early Retirement ς Art. 29

Á Normal Retirement - Art. 28 

Scenario 1 -  NRA 60 = Your entry/re - entry into the UNJSPF participation was 
before 01 January 1990  ï Your benefit options based on your age  and 5 years or 
more Contributory Service (CS)  at the date of separation from service:

Scenario 2 -  NRA 62 = Your entry/re - entry into the UNJSPF participation was 
between 01 January 1990 and 31 December 2013  -  Your benefit options based on 
your age  and 5 years or more CS  at the date of separation from service:



¸ƻǳƴƎŜǊ ǘƘŀƴ руΧΧǳǇ ǘƻ ру
As of 
руΧ

Χ
ΧǳǇ 
to 65

As of 
срΧ

55 58 60 62 65

Á Withdrawal Settlement ς Art. 31
Á Deferred Retirement ς Art. 30

Á Withdrawal Settlement ς Art. 31
Á Deferred Retirement ς Art. 30
Á Early Retirement ς Art. 29

Á Normal 
Retirement 
- Art. 28 

Scenario 3 -  NRA 65 = Your entry/re - entry into the UNJSPF participation was on or 
after 01 January 2014  -  Your benefit options based on your age  and 5 years or 
more CS  at the date of separation from service:



Summary

Your Pension benefits



Summary ς Your DOE determines your Normal and Early Retirement Ages

ω 60 if entry into the Fund before 1 Jan 1990

ω 62 if entry into the Fund on or after 1 Jan 1990
ω 65 if entry into the Fund on or after 1 Jan 2014

Normal Retirement Age (NRA) ( Vested - with CS = or > 5 yrs):

ω 55 or older but less than 60/62 if entry into Fund before 1 Jan 2014

ω 58 or older but less than 65 if entry into the Fund on or after 1 Jan 2014

Early Retirement Age (Vested - with CS = or > 5 yrs):

ω At any age younger than NRA, even if younger than 55/58

Deferred Retirement Age (Vested - with CS = or > 5 yrs):



Comparative Benefit Charts: All the UNJSPF main benefits in one place

COMPARATIVE 
CHARTS

https://www.unjspf.org/for-clients/benefit-options



Separation at different stages of your career - Benefits

Please visit this link to find 
this and other benefit 
comparison charts:

Guidance-
Document_UNJSPF-
Benefit-Eligebility-
Comparison-Chart_-Years-
of-CS-and-Age-at-
Separation-Date.pdf 

https://www.unjspf.org/wp-content/uploads/2019/07/Guidance-Document_UNJSPF-Benefit-Eligebility-Comparison-Chart_-Years-of-CS-and-Age-at-Separation-Date.pdf
https://www.unjspf.org/wp-content/uploads/2019/07/Guidance-Document_UNJSPF-Benefit-Eligebility-Comparison-Chart_-Years-of-CS-and-Age-at-Separation-Date.pdf
https://www.unjspf.org/wp-content/uploads/2019/07/Guidance-Document_UNJSPF-Benefit-Eligebility-Comparison-Chart_-Years-of-CS-and-Age-at-Separation-Date.pdf
https://www.unjspf.org/wp-content/uploads/2019/07/Guidance-Document_UNJSPF-Benefit-Eligebility-Comparison-Chart_-Years-of-CS-and-Age-at-Separation-Date.pdf
https://www.unjspf.org/wp-content/uploads/2019/07/Guidance-Document_UNJSPF-Benefit-Eligebility-Comparison-Chart_-Years-of-CS-and-Age-at-Separation-Date.pdf
https://www.unjspf.org/wp-content/uploads/2019/07/Guidance-Document_UNJSPF-Benefit-Eligebility-Comparison-Chart_-Years-of-CS-and-Age-at-Separation-Date.pdf


Comparative Benefit Charts: All the UNJSPF main benefits in one place


