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THE AFRICAN DEVELOPMENT BANK TODAY

Premier
multi-lateral development Headquarters: Abidjan,
finance institution in Africa Cote d’lvoire

Established in 1964 9 Presidents to Date

The overarching objective of the African Development Bank * Providing policy advice and technical assistance to
(AfDB) group is to spur sustainable economic development support development efforts.
and social progress in its regional member countries (RMCs),

thus contributing to poverty reduction. The Bank Group The African Development Bank (AfDB) is a multilateral
achieves this objective by : institution whose objective is to contribute to the sustainable

economic development and social progress of the African
* Mobilizing and allocating resources for investment in countries that make up the AfDB's Regional Member
RMCs; and Countries (RMCs).

Overview | African Development Bank Group (afdb.org) | Frequently asked questions | African Development Bank Group (afdb.org)



https://www.afdb.org/en/about/overview
https://www.afdb.org/en/about-us/frequently-asked-questions

AfDB MEMBER
COUNTRIES

1 External
Representation
Office in Tokyo,

African countries



https://www.afdb.org/en/about/overview
https://www.afdb.org/en/about/overview
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THE NEW TEN-YEAR STRATEGY 2024-2033 & FOUR CARDINAL POINTS

This ten-year Strategy focus on two objectives to improve the quality of Africa’s growth:
inclusive growth, and the transition to green growth.

The AfDB Group development agenda is made of five key strateqic priorities:

INDUSTRIALIZE AFRICA
Lead other partners in the process of industrializing
Africa and developing the private sector to create
wealth from natural assets

FEED AFRICA INTEGRATE AFRICA
Transform agriculture to increase Address barriers, create regional value chains
and leverage complementarities in order to tap

productivity, lower food prices, enhance
food security, revive rural areas and create
jobs for Africans

the continent’s huge market potential

IMPROVE THE QUALITY OF LIFE FOR

THE PEOPLE OF AFRICA

Develop innovative flagship programs to open
up opportunities for youth employment, improve
access to basic services and create economic
opportunities for the extreme poor

LIGHT UP AND POWER AFRICA
Unlock the continent’s energy potential
in order to drive much- needed
industrialization

https://www.afdb.org/en/about/mission-strateqgy



https://www.afdb.org/en/high5s
https://www.afdb.org/en/about/mission-strategy
https://www.afdb.org/en/about/mission-strategy
https://www.afdb.org/en/about/mission-strategy

THE FOUR CARDINAL POINTS

The 9t President of the The AfDB Group Dr. Sidi Ould Tah’s Four Cardinal Points for
a Stronger, Smarter, Sovereign Africa are:

o Unlocking Capital at o Africa’s Financial
Scale Architecture needs
to be reformed

Building Climate-
Resilient
Infrastructure &
Value Addition

Harnessing
Demographic
Transformation

The Four Cardinal Points



https://www.afdb.org/en/president-new-page/biography-new/presidents-vision

THE BANK’S EMPLOYEE

EMPLOYER EMPLOYER OF
VALUE PROPOSITION

CHOICE
OF CHOICE

1. Exciting multi-cultural
OPPORTUNITIES environment - Strong STAFF MANAGEMENT
commitment to increasing

diversity in workforce

e — Excellence Making a Difference

Internationally competitive

compensation package

................... Fam”yF”endlyPO“CIeS —— e —
The U3 Magazine Global " aangomonts Accountability & Skills Maste
Finance recognized the ", g .................................................................. Innovation i
AfDB as the World Best . Continuous professional
Multilateral Financial development Integrity World Class
Institution for 2021 .......................................... ........................................................... Working Environment
. Challenging work

assignments, gaining
Voted no. 4_ out (?f 100 top experience and knowledge in Professionalism Leadership Excellence
employers in Africa the field
(TOWerS Watson’ Employer ................... DecentralizationOfoperations
of Choice Survey 2018) staff (85%) — 5 regional Transparency Personal Autonomy

centers



http://www.afdb.org/en/about-us/careers
http://www.afdb.org/en/about-us/careers
http://www.afdb.org/en/about-us/careers

ALL STAFF
INTE RNATIO NALLY Family allowance, Medical cover, Staff
ti t, Children’s Education,
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for family reasons, etc.
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ANTERNATIONALLY
RECRUITED STAFF
e, Relocation assistance:
‘*_‘i: Shipment, Installation
| allowance

e i R
rseary—
pesrn—

:

ily“duty station allowance, Transition States
allowance, Housing, Security guard, Hardship, Rest &
e Recuperation, Family leave



CAREER CHOICES - JOB FAMILIES

Sector Functions:
Agriculture, Energy, Youth
Employment, Civil Society

Engagement, Private Sector
Development and Investment,
Regional Integration

Regional Operations &
Country Offices:

Program Officers, Economists,
Procurement and Fiduciary
services, Disbursement, Legal
Services.

Corporate Services,
Finance, Chief

Economist Office:

HR, IT, Board Affairs, Legal,
Treasury, Financial Control,
Syndication and Resources
Mobilization, Economic
Research and Statistics, Training
Recourse Mechanism

Strategy &
Operational, Policies, Ethics,
Risk Management, Evaluation,
Compliance, Security, Audit
Risk Control



CAREER OPPORTUNITIES

OTHER OPPORTUNITIES

Secondment/Technical Assistance A \
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PROFESSIONAL STAFF (PL) — POSITIONS

SELECTION CRITERIA

PL6 Master's degree or equivalent 4
PL5 Master's degree or equivalent 3
PL4 Master's degree or equivalent 6
PL3 Master's degree or equivalent 7
PL2 Master's degree or equivalent 8
PL1 Master's degree or equivalent 9
ELS Master's degree or equivalent 10
EL4 Master's degree or equivalent 10
EL3 Master's degree or equivalent 15

EL2 Master's degree or equivalent 15




LTANTS .
i -Prospective _

Candidates Be a national of a regional or non-regional
02 member country of the African Development

must meet the Bank;

following

requirements:
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RECRUITMENT FOR PROFESSIONAL POSITIONS

ELIGIBILITY
Member country nationality; Ongoing recruitment process PROCESS
At least Master degree and with vacancies advertised on the AfDB website Face to face panel
relevant level and duration of (www.afdb.org/en/about-us/careers) and in interviews and
prior experience international publications/websites Assessment Centres

WHERE OTHERS

Headquarters & Regional The Bank has two working
Hubs & Country Offices Languages (French and English)




RECRUITMENT PROCESS FLOW MAP

ADVERTISING

Concurrent Internal & External
advertising.

Headhunting by search firms for senior
management positions.

Takes 30 Days

PRE-SCREENING AND LONG
LISTING

Hiring managers using evaluation criteria.
Search firms using evaluation criteria.
Takes 35 Days (runs concurrently with
adverting and receipt of applications).

SHORT LISTING

5/6 candidates per position are shortlisted
+ Takes 10 Days

ASSESSMENT CENTRES

Applied on a case-by-case basis
External firms may be involved.
Takes 5 Days on average

COMPETENCY BASED PANEL
INTERVIEWS

» Panel composed of a minimum
of 4 members and set up by HR & Hiring
manager.

+ Takes 15 Days (including Panel approval &
candidates’ invitation).

OFFER
TO THE CANDIDATE

Background checks (work, academic etc)
HR makes the offer to the candidate.
Salary negotiations may be involved.
Candidate has 5 days to accept/reject

FEEDBACK
TO THE CANDIDATE

* Provided by HR or search firms.
e Given after selected candidate has

accepted offer.
» Takes 1 Day




WEBSITE

n L el FRANCAIS

AFRICAN DEVELCPVENT BANK GROUR

About Us - Countries - Mews & Events - Documents - Topics & Sectors = Projects & Operations = Knowledge - Careers - Contacts

Current vacancies

Current vacancies

AFDE grade and salary data

Current vacancies x

Consulianis

Working with us

Employment of short term staff

Internship programme

‘foung Professionals Program (Y PP)

Japan Africa Dream Scholarship (JADS)
Program

Displaying 1 -3of 3

- _ _ Publication Closing
Position title Grade Location
date w date
Abidjan, Céte d'lveire or any 20.-Hov-
Young Professionals Program PLE other Location in Africa as 31-0ct-2025 2025
determined by the Bank
Selected candidates will be
deployed in various
Departments at
Headquarters [Abidjan, Cote
d’lvaire], Bank's Regional 14-Hov-
2026 Internship Program — Session 1 and Country Offices. 31-Oct-2025 2025
However, selected interns
will perform their internship
either remotely or on-site
depending on the needs of
their respactive hiring units.
2026 Mo Ibrahim Foundation Leadership Fellowship 20-Nov-

Program Abidjan, Cote d'lvoire 18-5ep-2023 2025
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AFRICAN DEVELOPMENT BANK GROUP
4 GROUPE DE LA BANQUE AFRICAINE

./ & DE DEVELOPPEMENT
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CONTACT US:
hrdirect@afdb.org
WEBSITE:
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